






























































































































 
 

 

 

  STANISLAUS REGIONAL HOUSING AUTHORITY  
 

Conflict of Interest Form 
Employee, *Family, and Business Associate Participation in Housing Authority Programs 

 

EMPLOYEE 
 

1. Yes   No Are you an applicant on the Housing Authority’s waiting list? 
 

2. Yes   No Are you currently receiving housing assistance from the Housing Authority? 
 

3. Yes   No Do you currently own or have an interest in property which is being subsidized by 
the Housing Authority? 

 
If YES, please list the property address and the names of any persons with whom you own the 
property: 

 
*Family: (Family is defined as persons related by blood, marriage or adoption, e.g. husband, wife, daughter, 
son, grandparents, cousins, etc. For purposes of completing this questionnaire, family also includes significant 
others defined as person(s) with whom you have a close personal and/or intimate relationship, e.g. live-ins, 
fiancées, someone you date, a close friendship, etc.) 

 

TO THE BEST OF YOUR KNOWLEDGE: 

1. Are any of your family members applicants on the Housing Authority’s waiting list(s)? Yes No 
If YES, please list name and relationship of those persons:   

 
 

2. Are any of your family members participants in any of the Housing Authority’s programs? Yes 
No If YES, please list name and relationship of those persons:    

 

3. Do any of your family members own or have an interest in any property being subsidized by the 
Housing Authority? Yes No If YES, please list the property address and name and relationship of 
those persons:   

 

4. Do you have a business associate with whom you regularly conduct business who is an owner of 
Section 8 Rental Property? Yes No If YES, please list the property address and name and 
relationship of those persons: 

 

5. Do you have a relative either working for or at the Authority or providing services or products to 
the Authority? Yes No If YES, please give the name of your relative and the type of products or 
services being provided.    

I have received, read and understand the Conflict of Interest Form and the attached copy of the Stanislaus 
Regional Housing Authority's Ethical Standards and Guidelines (Attachment A)  

 

    Department Name                         

Employee’s Name (Please Print) 

    Date  

Employee’s Signature 

 



 

 

ATTACHMENT “A” 
 

STANISLAUS REGIONAL HOUSING AUTHORITY 

 
Ethical Standards and Guidelines 

 
A. No employee shall use their position for personal or familial gain or shall engage 

in any business or other transaction or shall have a financial or other interest, 

direct or indirect, which is in conflict with the AUTHORITY’s operation 

(“family”, is defined to include, persons related by blood, marriage or adoption, 

e.g. husband, wife, daughter, son, grandparents, cousins, etc. For purposes of 

completing this questionnaire, family also includes significant others defined as 

person(s) with whom you have a close personal and/or intimate relationship, e.g. 

live-ins, fiancées, someone you date, a close friendship, etc.) 

 
B. No employee shall disclose confidential information concerning the 

AUTHORITY’s operations for any reason, including to advance the financial or 

other private interest of themselves or others; 

 
C. No employee shall accept any gift; 

 
D. Any employee offered an individual gift, shall immediately inform their 

supervisor of the gift offer; 

 
E. No employee shall engage in or accept private employment or render services for 

private interests when such employment or service is incompatible with the 

proper discharge of their duties for the AUTHORITY and; 

 
F. Except for residential lease agreement, no employee or present or former member 

or officer of the AUTHORITY (with exception of a participant commission) may 
enter into any other contract or arrangement in connection with any tenant-based 
programs during tenure or for one-year thereafter. 

 
G. Employees’ privacy does not extend to the employee’s work-related conduct or to 

the use of Authority-provided equipment or supplies. The following guidelines 
limit their privacy in the workplace. 

 
1. Management’s Right to Access Information: The electronic mail 

system and internet access has been installed by the Authority to facilitate business 
communications and work-related research. These systems belong to the Authority and 



 

 

the contents of e-mail communications are accessible at all times by Authority 
management for any business purpose. These systems may be subject to periodic 

unannounced inspections, and should be treated like other shared filing systems. All 
system passwords and encryption keys must be available to management. An employee 
may not use passwords that are unknown to his/her supervisor or install encryption 
programs without turning over encryption keys to his/her supervisor. 

 
All e-mail messages are Authority records. The contents of any e-mail may 

be disclosed by management within the Authority without employee permission. The 
employee should not assume that messages are confidential. Back-up copies of e-mails 
may be maintained and referenced for business and legal reasons. 

 
2. Business Use: Internet services are for legitimate business use only in 

the course of employees’ assigned duties. Incidental and occasional personal use of 
internet services is permitted, though the Authority reserves the right to monitor and 
limit all internet access. All materials, information and software created, transmitted, 
downloaded or stored on the Authority’s computer system are the property of the 
Authority and may be accessed only by authorized personnel. 

 
3. Personal Use of E-Mail: Because the Authority provides the electronic 

mail system to assist employees in the performance of the job, it is to be used only for 
official Authority business. Incidental and occasional personal use of e-mail to 
communicate with persons whom an employee knows is permitted by the Authority, 
but these messages will be treated the same as other messages. The Authority reserves 
the right to access and disclose as necessary all messages sent over its e-mail system, 
without regard to content. 

 
Since all employees’ personal messages can be accessed by Authority 

management without prior notice, they should not use e-mail to transmit any messages 
that they would not want read by a third party. For example, staff should not use the 
Authority’s e-mail for gossip, including personal information about themselves or 
others, for forwarding messages under circumstances likely to embarrass the sender, or 
for inappropriate responses to business correspondence or work situations. The 
Authority does conduct periodic audits of internal and external e-mail use. In any event, 
the systems should not be used for such purposes as soliciting or proselytizing for 
commercial ventures, religious or personal causes for outside organizations or other 
similar, non-job-related solicitations. If the Authority discovers misuse of the e-mail 
system, the employee will be subject to disciplinary action up to and including 
dismissal. 




